
Recruitment Services Provided By Ralph Andersen & Associates

Invites Applications for the Position of

Apply by April 1, 2011

Executive Director

Evansville Housing Authority
Education and Experience
Education – This position requires a Bachelor’s degree in Business Administration, 
Public Administration, Planning, or a closely related field. Public Housing Manager 
(PHM) certification is highly desired.

Experience – This position requires a minimum of six (6) years of progressively 
responsible work experience in a public housing authority, a non-profit housing 
corporation, non-profit organization, local government, or in related areas. Recent 
or current experience in the area of housing and/or community development is 
strongly desired. This position requires proven leadership ability and a successful 
record of accomplishment with governing boards, staff, residents, and government 
and/or community service organizations.

Evaluation of Career History and Final Selection – Candidates will be evaluated 
based on their knowledge of housing, housing regulations, and public finance 
skills relative to overseeing an agency budget and related programs. Additionally, 
this position requires a background review and evaluation. All highly qualified 
executives are strongly encouraged to submit qualifications for consideration. Final 
selection of top tier candidates by the Board of Commissioners will be based on 
the combination of education and experience that best fits EHA’s needs.

The Compensation
The annual salary range for the Executive Director is $115,000 to $130,000 with 
salary placement based upon the selected candidate’s qualifications, experience, 
and salary history. EHA provides a competitive benefits package including retire-
ment through the State of Indiana (combination defined benefit/contribution 
plan with 3% employee cost), health insurance, and car allowance. Historically, 

salary increases for the Executive Director have been handled through merit and 
COLA adjustments. Moving and relocation expenses may also be included in the 
employment offer. Further details are available through the recruiting firm of 
Ralph Andersen & Associates.

To Be Considered
Interested candidates are encouraged to submit early in the process via email 
to apply@ralphandersen.com. Review of resumes will begin upon submittal of 
completed information. Apply before Friday, April 1, 2011 for optimal consideration.

Candidates are required to submit the following:

• Cover letter;
• Comprehensive resume;
• Salary history; and
• Five (5) professional references.

This is a confidential process and references will not be contacted until mutual 
interest has been established. References will include current and past employ-
ers, professional peers and subordinates. Candidates should also be aware that, 
in addition to references, Ralph Andersen & Associates will conduct a detailed 
background review on the top tier of competitive candidates including education 
and credentials, Department of Motor Vehicles, credit history, and other verifications.

Ralph Andersen & Associates will conduct the initial evaluation of submitted materi-
als to determine the best overall match with the established criteria as outlined 
in this recruitment profile. The Board of Commissioners, or a subcommittee, will 
conduct finalist interviews in April. The new Executive Director is expected to join 
EHA by June (or a mutually agreeable date) and will have the assistance of the 
Interim Executive Director to ensure a smooth transition in leadership.

If you have questions or would like to discuss the opportunity 
further, please call Mr. Doug Johnson at (916) 630-4900. 

Confidential inquiries welcomed. 

Evansville Housing Authority is an equal opportunity employer.



To provide safe, clean, affordable housing 
and connect people with services 

The Opportunity
The Board of Commissioners for the Evansville Housing Authority (EHA) is seeking 
highly qualified individuals for the position of Executive Director. The Board will 
draw from a national pool of qualified candidates to select an executive with dem-
onstrated management and leadership abilities. Top candidates will have proven 
experience in developing innovative solutions and effectively managing budgets, 
projects, and programs within a government regulatory structure. The Board of 
Commissioners have a high regard for ethical leadership and will place significant 
value on a candidate’s career history, leadership, and personal and professional 
integrity combined with a strong commitment to public service.

The Community
Evansville is the third largest city in the State of Indiana with a city population of 
117,000 and a metropolitan population of 350,000. The city is located on the Ohio 
River and is the regional hub for the Illinois-Indiana-Kentucky Tri-State Area. The 
city has a broad economic base with an economy that is known for its stability, 
diversity, and vitality. Major industries include manufacturing, warehousing/dis-
tribution, retailing, health care, and finance/business services. The community has 
a full range of local and cultural attractions including museums, parks, a 50-acre 
zoo, and a philharmonic orchestra. The city has an emerging nightlife including the 
Casino Aztar and a number of nightclubs in 
addition to almost 200 restaurants.

The city has nationally recognized public 
schools, three technical/community col-
leges, and two universities (University of 
Evansville and the University of Southern 
Indiana). In addition to NCAA Division I sports, the city has a minor league baseball 
team as well as diverse community sports including soccer, baseball, ice hockey, ice 

skating, swimming, diving, and BMX. The city is in the process of building a new 
11,000 seat downtown arena that will host basketball, hockey, concerts, and other 
exhibitions. Additional attractions are just a few hours’ drive from major cities such 
as Indianapolis, Saint Louis, Nashville, and Louisville. In 2008, Evansville was voted 
the best city in the country in which “to live, work, and play” by Kiplinger readers.

The Organization
The Authority is governed by a seven-member Board of Commissioners appointed 
to four-year terms by the Mayor of Evansville. The Executive Director reports to the 
Board of Commissioners and oversees a staff of 66 employees within the depart-
ments of Capital Funds, Leased Housing, Asset Management, and Finance. The 
Authority has a lean organization structure with only 11 managers and a mostly 
non-union workforce (with the exception of 13 Teamsters employees).

EHA’s provides housing opportunities to lower-income workers, young families, 
single parents, senior citizens, 
residents with disabilities, and 
those who are currently home-
less. The Authority has 8 major 
public housing properties, in-
cluding 4 high-rise structures, 
with plans for an additional 75 
unit mixed income develop-
ment. The Authority also has several single home units resulting from recent 
rehabilitation/development efforts and recently installed an energy efficient 
geo-thermal heating and cooling system in one of its seven story properties. The 
Authority’s Section 8 program has 1,906 vouchers, of which 1,700 are in use with 
current HUD funding levels. In addition to resident services, the Authority has a 
Resident Vocational Training Program, and YouthBuild, a vocational training/ap-
prenticeship program for at-risk youth.

The Position
The Executive Director serves as Chief Executive Officer and directs the activities of 
the Housing Authority, including planning, directing, and implementing all policies, 
programs, and services. Major areas of responsibility include:

• Ensure compliance with federal, state, and local laws and regulations;

• Advise the Board of Commissioners in developing policies and official program-
matic actions;

• Meet, confer, and maintain positive relations with federal, state, and local of-
ficials, effectively representing Authority interests;

• Oversee, maintain, and continually monitor the effectiveness of Authority 
financial and reporting systems;

• Administer the Authority’s personnel policies, systems, and procedures; and

• Evaluate, develop, and implement new programs and initiatives in order to 
achieve EHA objectives.

Of vital importance to the overall mission of EHA, the Executive Director has sig-
nificant latitude to pursue innovative and strategic funding mechanisms.

The Ideal Candidate
The ideal candidate will be an innovative manager with the ability to develop 
housing and funding sources, optimize capital and housing expenditures, and 
maintain compliance with HUD regulations. The successful candidate will possess 

exceptional communication skills with the ability to successfully interact with state 
and local officials as well as community based organizations. Working with a variety 
of stakeholders, the next Executive Director will be an effective consensus builder, 
a dynamic leader, and a forward-thinker in his/her approach to organizational and 
program management. With proven business acumen, the successful candidate 
will bring a results-driven approach to development, funding, and service delivery.

The successful candidate will have many of the following personal attributes:

• Creativity and innovation in managing and expanding housing programs;

• Strong financial management skills;

• Ability to work effectively with local government and community organizations;

• Strategic vision;

• Honest, straightforward, and ethical leadership;

• Appreciation for diversity;

• Passion for public service;

• Outstanding communication skills and the ability to listen;

• Excellent interpersonal skills;

• Ability to quickly analyze and synthesize complex situations to form a rational/
reasonable response; and

• Ability to build strong teams.

In summary, the new Executive Director will lead by example, inspiring staff and 
colleagues to always present their best qualities to the public being served. This top 
executive will have credibility and a genuine desire to represent the organization 
and the community served.

In 2008, Evansville was voted 
the best city in the country in 
which “to live, work, and play” by 
Kiplinger readers.

The Authority has 8 major public housing properties, 
including 4 high-rise structures, with plans for an additional 
75 unit mixed income development.

EHA’s provides housing opportunities to 
lower-income workers, young families, 
single parents, senior citizens, residents 
with disabilities, and those who are 
currently homeless.
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